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Need a new floor? How about pouring one on? Employees of Martin Flooring Surfaces of Chicago pour and then rake the top dressing of the new
syntheoc floor in the Student Reaeation Center's Sports Center and Activities Center. The $65,000 project, which entailed a lengthy, detailed
process. will add up to an eighth of an inch to the old surface and is expected to last 10 to 12 years. Although the floors appear to be completed,
they require a 10- to 14-day period for curing and then a month before the sealer can be applied.

Book explores U.S. military history
Military tactics and strategies have been an
interesting topic to Americans since the crisis in
the Gulf began last summer. Thousands of
Americans listened for news of military activity
and confrontation in the Gutt. and were
impressed by the actions of military leaders like
generals Norman Schwarzkopf and Colin
PoweU.
However, war and military affairs have always
been a large part of
American history,
and they are
explored in a new
book titled In
Defense of the

Republic: Readings
in American Military
History, co-authored
by Dr. David Curtis
Skaggs. history,
along with Or.
Robert S. Browning
Ill, a civilian
David Skaggs
historian with the
Department of the
Air Force, San Antonio Air Logistics Center at
Kelly Air Force Base in San Antonio, Texas.
Skaggs was on leave from the University for
the 1990-91 academic year as a Visiting Professor of Military History and Strategy at the Air
War College, Maxwell Air Force Base,
Alabama He has returned to teaching during
the summer session.
The book. published by Wadsworth Publishing Coo1>anY. a>ntains 31 articles dealing with
American military. naval and air events from
colonial times to the present. ·Each article is

preceded by an italicized introduction to
connect them to one another. We want the
readers to see these essays not in isolation but
rather in conjunction with one another; Skaggs
explained.
lnduded in the book are a variety of essays
by prominent historians such as an analysis of
Civil War infantry tactics by John K. Mahon,
professor emeritus of history at the University
of Florida; condusions regarding the development of military thought before Wor1d War II by
Russell F. Weigley, scholar of American strategic thought; and a discussion on the face of
battle and trooper motivations by Robert Middlekauff and Rick Atkinson.
The idea for the book was generated nine
years ago at an annual summer workshop at
West Point in New York. Skaggs and Browning
met as fellow faculty members at the workshop
and began discussing the concept of a book
exploring American military history. The book
actually took two years to write and the last
substantive change was made last summer,

Skaggs said.
Skaggs and Browning designed the book to
be used as a supplementary text in introductory
history courses. Because such courses usually
contain more students who are not history
majors. they avoided discussions that would
mostly interest professional historians.
'War and military affairs have loomed large in
American history; indeed, military history
cannot be separated from the larger story of
the American experience; the authors
explained in their introduction.

Continued on bade

ASC discusses
the possibility
of staff layoffs
Members of the Administrative Staff Council
met for one last time this fiscal year on June 6
and will not reconvene until Sept 5.
In wrapping up business, the council heard
reports from Chair Gregg DeCrane and its
various committees. Dr. Josh Kaplan will chair
ASC next fall.
DeCrane said he has received several
inquiries from employees questioning whether
the University plans to layoff staff members
due to the budget situation. DeCrane said he
disa ISSed the concerns with the administration.
He was told that layoffs would only occur in a
iast resort• situation, which isn't expected.
tt any layoffs had to occur, the University
would have to follow proper procedure outlined
in the employee hanclx>oks, DeCrane said. In
the ASC Handbook, it says release may be
effected in case of financial exigency (an
imminent financial crisis that so seriously
jeopardizes the academic programs and the
University's mandatory obligations that
termination of probationary and tenured faculty
contracts is necessary), or bona fide discontinuance of a program or departmentaV
divisional area. and the staff member concerned wiD be given a minimum of three
months written notice except for the release of
persons funded by external grants which shaD
be contingent upon the availability of the grant

Con1inued on bade

Datebook
Tuesday, June 18
Classified Staff Council Meeting. 9 a.m., Taft
Room. University Union.

Wednesday, June 19
Ph-D. Final, "Ohio Colleges and Universities
During the Gilded Age: Institutional Evolution.
Elective Curriculum. Graduate Education and
Commercial Programs. 1865-1901, • by Steven
R. Mark, educational foundations and inquiry.
10:30 a.m.• 444 Education Building.

Note parking changes
Parking and traffic has announced some
changes or activities that will be affecting
campus parking lots.

Classified Staff Council had beautiful weather for its annual golf scramble held June 7 where more
than $200 was raised for CSC's Scholarship Fund. Preparing to golf are (from left) Deb Bennett.
budget and operations at Fire/ands College: Ray Whittaker. former dean of students; Wade
Johnson; Nadine Johnson. registration and records. and Bill Bennett. The winning team. with a
score of 31, consisted of Richard Williamson. computer services, Kay Williamson. bursar's office.
and Kay's husband. Dick, and grandson, Brent.

Fourth of July
holiday approaching
Thursday, July 4, is Independence Day. a
holiday for University employees. Classes
will not be held that day. Friday, July 5, is a
regular workday and dasses will be in
session.
Full-time classified employees are entitled
to eight hours pay for each holiday.
Therefore, in order to meet the required 40hour workweek without creating overtime the
week of July 1, each supervisor should
schedule employees to work 32 hours during
the balance of the week. Employees will
work until 12:30 p.m. on Friday, July 5.
If a classified staff member is required to
work on a holiday. in addition to holiday pay.
the employee is entitled to be compensated
at one-and-a-half times his or her hourly rate
of pay or compensatory time at one-and-ahalf times the number of hours worked. The
option to elect overtime pay or compensatory time rests with the employee.

Submit nominations
Faculty and staff are reminded that the
deadline to submit nominations for the 1991
Classified Staff Outstanding Service Award is
June 28. Persons needing application forms
should contact Carol Kreienkamp, chair of the
award committee, at 372-2452.

Classified
Employment

Opportunities
New vacancies
Posting expiration date: 10:30 am.. Friday.
June21.
6-21-1

Secretary 1
PayRange26

Canadian stumes
Permanent, part-time
Grant funded

ASC

The four metered parking spaces that are
located along the Popular Culture Building have
been changed to faculty and staff spaces.
Lots 3 and J. located next to the McDonald
Quadrangle. will be dosed from June 17 through
the week of July 24 for pre-registration.
Lot Y. the faculty/staff lot located behind the
Physical Science Building, will be dosed the
week of June 24 for resealing, weather permitting.

from the front

funds.
Under the current budget situation, he was told
that employees would not be let go. but positions
may be eliminated through attrition. such as not
filling a position after a person retired or left for
another job.
In other reports, Wayne Colvin, chair of the
Inequities Committee, said committee members
have found an appearance of salary inequities
among positions based on titles and gender. The
ASC ad hoc committee was established this past
year to investigate the possibility of gender.
minority and titles inequities according to salaries
and if so, determine a course of action the
University should take.
Colvin said the members currently are trying to
evaluate data, positions and a past study of the
problem. He has met with Dr. J. Christopher
Dalton. vice president for planning and budgeting, and Robert Martin, vice president for
operations. 'We don't want to do a study that the
administration will only later say is invalid:
Colvin said. Dalton and Martin said they would
disaJSs the issue with Administrative Council,
which will send the committee a response.
Ann Bowers, chair of the Personal Welfare
Committee, listed a number of goals the
committee met this year, and said a revised
version of the personal leave policy wiD be going
before the Board of Trustees soon. If approved,
it could go into effect on Jan. 1, 1992, and would
provide up to three days of personal leave based
on accumulated hours of sick leave.
The policy proposes the following schedule:
full-time and permanent part-time administrative
and classified staff who have accrued 80.1-300
sick leave hours would be eligible for eight hours
of personal leave; accrument of 300.1 to 600
hours would be eligible for 12 hours of personal
leave; 600.1to900 hours of accrued sick leave
would give 16 hours of personal leave; 900.1 to
1.200 accrued hours would give 20 hours; and
1,200.1 or more hours of accrued sick leave
would provide 24 hours of personal leave.
Some council members questioned how much
of a benefit the policy actually provided. An
efl1>1oyee would have to work at the University
five years and never take a sick day before he or
she would be eligible for two days of personal

leave.
Council member Deb Mclaughlin said the

Faculty I Staff positions
The following administrative positions are available:
Center for ~tochemical Sciences: Admir listrative assistant Contact Margaret Meghdadpour (22031 ). Deadine: June 28.
Research Services Office: Proposal 00-.elopment specialist (t~. part-time). Contact Chris
Dunn (2-2481 ). Deadline: June 21.
Student Health Service: Nurse dinician (part-time). Contact Sam Ramirez (2-2558). Deactine:
June28.

policy tends to discriminate against women who
have used sick leave as part of their maternity
leaves. It would take them a longer period of
time to become eligible for personal leave.
DeCrane said originally the administration had
proposed a schedule of accrued sick leave hours
that required a greater number of hours before
staff could convert to personal leave. If the Board
of Trustees approves the proposed policy.
perhaps ASC and Classified Staff Council can
work to lower the accrual time later, he said.
Skaggs_1ro_m_th_e_fron_t_ _ _ __
They considered four criteria when choosing
the artides they would use in their book. Skaggs
said their goals were to give a broad representation of prominent military historians; to ensure
that all branches of the military were covered; to
confront a significant number of different issues
including strategies, tactics. logistics and
administration; and to introduce a number of

analytical methodologies.
He explained that the selections in the book
illustrate a variety of approaches now used to
analyze military history. The first is the narrative
or traditional history - the study of generals.
tactics and strategic thought. The second is the
new military approach - a more analytical and
social science oriented method.
The authors explain that military history has
never enjoyed corf1>1ete acceptance as a
legitimate specialty among academic historians.
'Wars and military affairs represented a darker
side of the American character. a reminder of a
violent aspect of our history rather than a part of
national progress •• they said.
However, Skaggs and Browning add that this
viewpoint slowfy began to change in the years
after World War II when the armed services
~ed historians to record the military
operations of the conflict. "Historians began
increasingly to examine American military history
as a part of an ongoing process rather than as a
series of isolated episodes•• the authors stated.
Prior to coming to the University in 1965,
Skaggs taught as a visiting fellow at the U.S.
Arms Control and Disarmament Aqerq and was
a summer instructor in military history at the U.S.

Military Academy. He served as a field artiDery
lieutenant in the U.S. Army and has been a
lieutenant to colonel in the U.S. Army Reserve
since 1962.
Skaggs has authored more than three books
and 30 journal and scholarly articles. He also
has aided in the amiculum development of
about 10 history courses.
Browning received his bachelor's degree from
Penn State and his doctorate from the University
of WISCOllSin. He has taught at several Texas
universities and is cunentty a civilian historian at
KeDy Air Force Base in San Antonio, Texas. Sue Degyansky

